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In	social	psychology,	a	stereotype	is	a	fixed,	over-generalized	belief	about	a	particular	group	or	class	of	people.By	stereotyping,	we	infer	that	a	person	has	a	whole	range	of	characteristics	and	abilities	that	we	assume	all	members	of	that	group	havefor	example,	a	hells	angel	biker	dressed	in	leather.One	advantage	of	a	stereotype	is	that	it	enables	us	to
respond	rapidly	to	situations	because	we	may	have	had	a	similar	experience	before.One	disadvantage	is	that	it	makes	us	ignore	differences	between	individuals;	therefore,	we	think	things	about	people	that	might	not	be	true	(i.e.,	make	generalizations).The	use	of	stereotypes	is	a	major	way	in	which	we	simplify	our	social	world;	since	they	reduce	the
amount	of	processing	(i.e.,	thinking),	we	have	to	do	when	we	meet	a	new	person.	Stereotypes	lead	to	social	categorization,	which	is	one	of	the	reasons	for	prejudiced	attitudes	(i.e.,	them	and	us	mentality),	which	leads	to	in-groups	and	out-groups.Positive	examples	of	stereotypes	include	judges	(the	phrase	sober	as	a	judge	would	suggest	this	is	a
stereotype	with	a	very	respectable	set	of	characteristics),	overweight	people	(who	are	often	seen	as	jolly),	and	television	newsreaders	(usually	seen	as	highly	dependable,	respectable	and	impartial).	Negative	stereotypes	seem	far	more	common,	however.Racial	StereotypesResearchers	have	found	that	stereotypes	exist	of	different	races,	cultures,	or
ethnic	groups.	Although	the	terms	race,	culture,	and	ethnic	groups	have	different	meanings,	we	shall	take	them	to	mean	roughly	the	same	thing	at	the	moment.The	most	famous	study	of	racial	stereotyping	was	published	by	Katz	and	Braly	in	1933	when	they	reported	the	results	of	a	questionnaire	completed	by	students	at	Princeton	University	in	the
USA.They	found	that	students	held	clear,	negative	stereotypes	few	students	expressed	any	difficulty	in	responding	to	the	questionnaire.Most	students	at	that	time	would	have	been	white	Americans,	and	the	pictures	of	other	ethnic	groups	included	Jews	as	shrewd	and	mercenary,	Japanese	as	shrewd	and	sly,	Black	people	as	lazy	and	happy-go-lucky,
and	Americans	as	industrious	and	intelligent.Not	surprisingly,	racial	stereotypes	always	seem	to	favor	the	race	of	the	holder	and	belittle	other	races.	It	is	probably	true	to	say	that	every	ethnic	group	has	racial	stereotypes	of	other	groups.Some	psychologists	argue	that	it	is	a	natural	aspect	of	human	behavior,	which	can	be	seen	to	benefit	each	group
because	it	helps,	in	the	long	run,	to	identify	with	ones	own	ethnic	group	and	so	find	protection	and	promote	the	safety	and	success	of	the	group.There	is	no	evidence	for	this	view,	however,	and	many	writers	argue	that	it	is	merely	a	way	of	justifying	racist	attitudes	and	behaviors.Katz	and	Braly	(1933)	Racial	Stereotyping	Aim:	To	investigate	the
stereotypical	attitudes	of	Americans	towards	different	races.	Method:	Questionnaire	method	was	used	to	investigate	stereotypes.	American	university	students	were	given	a	list	of	nationalities	and	ethnic	groups	(e.g.,	Irish,	Germans,	etc.)	and	a	list	of	84	personality	traits.	They	were	asked	to	pick	out	five	or	six	traits	that	they	thought	were	typical	of
each	group.	Results:	There	was	considerable	agreement	in	the	traits	selected.	White	Americans,	for	example,	were	seen	as	industrious,	progressive,	and	ambitious.	African	Americans	were	seen	as	lazy,	ignorant,	and	musical.	Participants	were	quite	ready	to	rate	ethnic	groups	with	whom	they	had	no	personal	contact.	Conclusion:	Ethnic	stereotypes
are	widespread	and	shared	by	members	of	a	particular	social	group.Research	EvaluationThe	Katz	and	Braly	studies	were	done	in	the	1930s,	and	it	can	be	argued	that	cultures	have	changed	since	then,	and	we	are	much	less	likely	to	hold	these	stereotypes.Later	studies	conducted	in	1951	and	1967	found	changes	in	the	stereotypes	and	the	extent	to
which	they	are	held.	In	general,	stereotypes	in	the	later	study	tended	to	be	more	positive,	but	the	belief	that	particular	ethnic	groups	held	particular	characteristics	still	existed.Also,	it	should	be	noted	that	this	study	has	relied	entirely	on	verbal	reports	and	is,	therefore,	extremely	low	in	ecological	validity.Just	because	participants	in	a	study	will	trot
out	stereotypes	when	asked	does	not	mean	to	say	that	people	go	around	acting	on	them.	People	do	not	necessarily	behave	as	though	the	stereotypes	are	true.The	limited	information	that	the	experiments	are	given	is	also	likely	to	create	demand	characteristics	(i.e.,	participants	figure	out	what	the	experiment	is	about	and	change	their	behavior,	for
example,	give	the	results	the	psychologist	wants).Finally,	there	is	the	problem	of	social	desirability	with	questionnaire	research	people	may	lie.Stereotype	ThreatA	stereotype	threat	arises	when	one	is	in	a	situation	where	one	has	a	fear	of	doing	something	that	would	inadvertently	confirm	a	negative	stereotype.	It	is	cued	by	the	mere	recognition	that	a
negative	group	stereotype	could	apply	to	you	in	a	given	situation.It	is	important	to	understand	that	the	person	may	experience	a	threat	even	if	he	or	she	does	not	believe	the	stereotype.	Steele	and	Aronson	(1995)	conducted	an	experiment	involving	African	American	and	White	college	students	who	took	a	difficult	test	using	items	from	an	aptitude	test
(American	GRE	Verbal	exam)	under	one	of	two	conditions.In	the	stereotype	threat	condition,	students	were	told	that	their	performance	on	the	test	would	be	a	good	indicator	of	their	underlying	intellectual	abilities.In	the	non-threat	condition,	they	were	told	that	the	test	was	simply	a	problem-solving	exercise	and	was	not	diagnostic	of
ability.Performance	was	compared	in	the	two	conditions,	and	results	showed	that	African	American	participants	performed	less	well	than	their	white	counterparts	in	the	stereotype	threat	condition,	but	in	the	non-threat	condition,	their	performance	equaled	that	of	their	white	counterparts.In	another	study	(	Shih,	Pittinsky,	and	Ambady,	1999	),	Asian
women	were	subtly	reminded	(with	a	questionnaire)	of	either	their	Asian	identity	or	their	female	identity	prior	to	taking	a	difficult	math	test.Results	showed	that	women	reminded	of	their	Asianness	performed	better	than	the	control	group	and	women	reminded	of	their	female	identity	performed	worse	than	the	control	group.According	to	Steele,
stereotype	threat	generates	spotlight	anxiety	(Steele	&	Aronson,	1995,	p.	809),	which	causes	emotional	distress	and	vigilant	worry	that	may	undermine	performance.Students	worry	that	their	future	may	be	compromised	by	societys	perception	and	treatment	of	their	group,	so	they	do	not	focus	their	full	attention	on	the	test	questions.Students	taking
the	test	under	stereotype	threat	might	also	become	inefficient	on	the	test	by	rereading	the	questions	and	the	answer	choices,	as	well	as	rechecking	their	answers,	more	than	when	not	under	stereotype	threat.It	also	can	induce	attributional	ambiguity	a	person	gets	a	low	grade	and	asks,	Is	it	something	about	me	or	because	of	my	race?Frequently	Asked
Questions	Some	strategies	to	challenge	and	overcome	stereotypes	include	increasing	awareness	and	understanding	through	education	and	exposure	to	diverse	perspectives,	engaging	in	critical	thinking,	and	questioning	assumptions.Likewise,	fostering	empathy	and	open-mindedness,	actively	seeking	out	counter-stereotypical	information	and
experiences,	promoting	positive	intergroup	contact	and	dialogue,	and	advocating	for	equal	representation	and	inclusive	policies.	By	consciously	challenging	our	own	biases,	engaging	in	constructive	conversations,	and	promoting	inclusivity,	we	can	begin	to	break	down	stereotypes	and	work	towards	a	more	equitable	society.	Yes,	stereotypes	can
influence	our	behavior	and	decision-making.	When	we	hold	stereotypes	about	certain	groups,	these	beliefs	can	unconsciously	shape	our	perceptions,	attitudes,	and	actions	towards	individuals	belonging	to	those	groups.	Stereotypes	can	impact	how	we	interpret	information,	how	we	interact	with	others,	and	even	our	hiring	and	promotion	decisions.
They	can	lead	to	unfair	treatment,	prejudice,	and	discrimination.	It	is	important	to	be	aware	of	the	influence	of	stereotypes	on	our	behavior	and	actively	challenge	and	mitigate	their	effects	to	promote	fairness	and	equality.	Stereotypes	can	have	a	detrimental	impact	on	intergroup	relations	and	contribute	to	conflicts.	They	reinforce	divisions	and
promote	an	us	vs.	them	mentality,	fueling	prejudice	and	discrimination.	Stereotypes	can	create	misunderstandings,	mistrust,	and	hostility	between	different	groups,	leading	to	strained	interactions	and	strained	social	dynamics.	They	can	perpetuate	stereotypes	further,	leading	to	a	vicious	cycle	of	negative	intergroup	perceptions.	Socialization	plays	a
significant	role	in	the	formation	of	stereotypes.	From	an	early	age,	individuals	are	exposed	to	social	and	cultural	influences	that	shape	their	perceptions	of	different	groups.	Family,	peers,	media,	and	educational	institutions	all	contribute	to	the	transmission	of	stereotypes.	Through	observation,	social	norms,	and	direct	teachings,	individuals	learn	and
internalize	stereotypes	about	various	social	categories.	These	stereotypes	become	ingrained	in	their	belief	systems	and	influence	their	attitudes	and	behaviors.	Socialization	processes	play	a	crucial	role	in	perpetuating	and	reinforcing	stereotypes,	highlighting	the	importance	of	promoting	inclusive	socialization	practices	to	challenge	and	change	these
biases.	Cardwell,	M.	(1996).	Dictionary	of	Psychology.	Chicago	IL:	Fitzroy	Dearborn.	Katz,	D.,	&	Braly,	K.	(1933).	Racial	stereotypes	of	one	hundred	college	students.	Journal	of	Abnormal	and	Social	Psychology,	28,	280-290.	Shih,	M.,	Pittinsky,	T.	L.,	&	Ambady,	N.	(1999).	Stereotype	susceptibility:	Identity	salience	and	shifts	in	quantitative
performance.	Psychological	science,	10(1),	80-83.	Steele,	C.	M.,	&	Aronson,	J.	(1995).	Stereotype	threat	and	the	intellectual	test	performance	of	African	Americans.	Journal	of	personality	and	social	psychology,	69(5),	797.	Ever	pondered	why	we	sometimes	hastily	categorize	people	based	on	their	ethnicity,	culture,	occupation,	or	gender?	Welcome	to
the	world	of	stereotypes;	a	phenomenon	that	subtly	influences	perceptions,	often	causing	more	harm	than	benefit.	This	simplified,	yet	often	prejudiced	view	can	alter	how	we	interact	with	and	understand	the	world	around	us.	Its	an	intriguing	journey,	diving	into	the	origins	and	impact	of	stereotypes.	So,	hold	onto	your	curiosity	as	we	unravel	the
unseen	shades	of	stereotypes	that	permeate	our	subconscious!	A	stereotype	is	a	widely	held,	but	often	simplified	or	generalized	idea	about	a	particular	group	or	category	of	people.	These	ideas	may	be	based	on	characteristics	such	as	ethnicity,	gender,	age,	or	religion.	In	the	realm	of	science,	particularly	social	psychology,	stereotypes	are	defined	as	a
cognitive	shortcut	that	individuals	use	to	categorize	and	process	information	more	efficiently.	These	cognitive	shortcuts	are	usually	formed	by	generalizing	from	personal	experiences,	exposure	to	media,	and	cultural	influences.	Although	stereotypes	can	be	helpful	in	some	situations,	they	often	lead	to	biased	judgments	and	an	oversimplification	of
complex	human	characteristics.	The	concept	of	stereotypes	was	introduced	by	journalist	Walter	Lippmann	in	1922,	referring	to	generalizations	about	groups	of	individuals.	The	historical	roots	of	stereotypes,	however,	trace	back	to	early	human	societies	where	categorization	was	key	to	making	sense	of	the	world.	These	mental	shortcuts,	when	applied
to	social	groups,	often	result	in	oversimplifications	and	biases.	Stereotypes	have	evolved	with	societal	developments	such	as	colonization,	industrialization,	and	migration.	For	instance,	European	colonialism	fostered	stereotypes	about	indigenous	peoples,	often	used	to	enforce	power	hierarchies.	Cultural	mediums	like	literature,	art,	and	mass	media
have	perpetuated	stereotypes.	Racial	and	ethnic	stereotypes	have	been	reinforced	in	film	and	advertising	throughout	the	20th	and	21st	centuries.	The	term	stereotype	originally	stems	from	the	printing	industry,	providing	valuable	insight	into	its	origins.	In	printing	history,	stereotypes	refer	to	metal	printing	plates	formed	by	using	a	mold	to	create	an
exact	replication	of	a	composed	type.	The	process	involved	using	a	papier-mch	mold	that	was	pressed	onto	the	composed	type,	after	which	molten	metal	was	poured	into	the	mold	to	create	the	plate.	This	process	produced	a	set	form,	allowing	for	multiple	reproductions	of	the	same	text.	The	connection	between	printing	and	stereotypes	as	we	know
them	today	can	be	found	in	the	concept	of	a	set	form	or	convention.	These	metal	plates	represented	fixed,	unchangeable	impressions,	much	like	the	rigid	ideas	that	people	assign	to	certain	individuals	or	groups.	Age	stereotypes	refer	to	the	preconceived	notions,	often	biased	or	inaccurate,	about	individuals	or	groups	based	on	their	age.	They	usually
involve	oversimplified	beliefs	or	generalizations	that	people	have	about	specific	age	groups,	such	as	children,	adolescents,	adults,	or	the	elderly.	These	stereotypes	can	influence	attitudes	and	behaviors,	and	often	contribute	to	ageism,	a	form	of	discrimination	based	on	age.	Here	are	some	examples	of	age	stereotypes:	Children:	Children	are	always
noisy	and	misbehaving.	Kids	cant	understand	complex	concepts.	Children	are	tech-savvy.	Adolescents/Teenagers:	Teenagers	are	always	rebellious.	All	teenagers	are	addicted	to	social	media.	Adolescents	are	irresponsible	and	careless.	Adults	(Middle	Age):	Adults	are	always	busy	and	stressed.	All	adults	are	responsible.	Adults	are	not	adept	at	using
modern	technologies.	Elderly	People:	Elderly	individuals	are	always	grumpy.	Old	people	cant	learn	new	skills,	especially	related	to	technology.	The	elderly	are	always	frail	and	dependent	on	others.	Gender	stereotypes	refer	to	widely	held	and	fixed	generalizations	about	the	traits,	behaviors,	roles,	and	psychological	characteristics	typically	associated
with	males	and	females.	These	beliefs	often	serve	to	reinforce	societal	norms	and	expectations	regarding	gender	roles	and	can	contribute	to	gender	bias	and	discrimination.	They	are	commonly	shaped	by	cultural	and	societal	influences	and	can	have	significant	impacts	on	personal	identity	and	interpersonal	relationships.	Here	are	examples	of	gender
stereotypes:	Females:	Women	are	emotionally	more	expressive	and	sensitive	than	men.	Females	are	not	as	good	at	math	or	science	as	males.	Women	should	be	nurturing,	caring,	and	focused	on	family	and	home.	Females	are	not	as	assertive	or	competitive	as	men.	Males:	Men	do	not	cry	or	express	emotions	openly.	Males	are	inherently	better	at
physical	activities	and	sports.	Men	should	be	strong,	independent,	and	the	primary	breadwinners.	Males	are	not	as	good	at	multitasking	as	females.	Racial	and	ethnic	stereotypes	are	generalized	beliefs	and	assumptions	about	the	characteristics,	behaviors,	abilities,	and	attitudes	of	individuals	belonging	to	specific	racial	or	ethnic	groups.	These
stereotypes	can	often	be	inaccurate	and	oversimplified,	and	they	can	lead	to	prejudice,	bias,	and	discrimination.	Such	stereotypes	often	reinforce	systemic	inequities	and	can	affect	various	aspects	of	peoples	lives,	from	employment	and	housing	opportunities	to	interactions	with	law	enforcement	and	the	criminal	justice	system.	Here	are	some
examples	of	racial	and	ethnic	stereotypes.	Please	note	these	are	stereotypes,	not	factual	representations	of	individuals	or	groups:	African	Americans	/	Black	individuals:	All	African	Americans	are	good	at	sports.	African	Americans	are	inherently	aggressive	or	violent.	Black	individuals	have	a	natural	talent	for	music	and	dance.	Asian	individuals:	All
Asians	are	highly	intelligent,	especially	in	math	and	science.	Asian	individuals	are	inherently	submissive	or	docile.	All	Asians	know	martial	arts.	Hispanic	/	Latino	individuals:	Latinos	are	lazy	and	uneducated.	All	Hispanic	individuals	are	undocumented	immigrants.	Latinos	are	inherently	passionate	and	hot-tempered.	Middle	Eastern	individuals:	Middle
Easterners	are	terrorists.	All	Middle	Eastern	women	are	oppressed.	Middle	Eastern	individuals	are	inherently	violent	or	aggressive.	White	individuals:	White	people	are	privileged	and	unacquainted	with	hardship.	All	white	people	are	racist.	White	individuals	lack	rhythm	in	music	or	dance.	Religious	stereotypes	are	oversimplified,	generalized,	or
preconceived	judgments	or	beliefs	that	people	hold	about	individuals	or	groups	based	on	their	religious	affiliation	or	beliefs.	Religious	stereotypes	can	arise	from	numerous	sources,	including	ignorance,	fear,	misunderstanding,	or	a	lack	of	familiarity	with	particular	religions	or	religious	groups.	They	can	be	disseminated	through	popular	culture,
media,	education,	and	even	through	the	passing	down	of	beliefs	from	generation	to	generation.	A	few	common	examples	of	religious	stereotypes	include:	Muslims	being	stereotyped	as	terrorists	or	violent	extremists.	Christians	being	viewed	as	overly	judgmental	or	homophobic.	Jews	being	labeled	as	greedy	or	as	having	excessive	influence	on	world
events.	Atheists	being	seen	as	immoral	or	untrustworthy.	Sexual	orientation	stereotypes	are	preconceived	notions	or	ideas	that	people	have	about	the	behaviors,	characteristics,	or	roles	of	individuals	based	on	their	sexual	orientation.	Sexual	orientation	refers	to	whom	a	person	is	attracted	towhether	its	people	of	the	opposite	sex	(heterosexual),	the
same	sex	(homosexual),	or	both	sexes	(bisexual).	Here	are	a	few	examples	of	sexual	orientation	stereotypes:	The	belief	that	all	gay	men	are	excessively	flamboyant	or	that	theyre	overly	interested	in	fashion	or	have	specific	speech	patterns.	Assuming	that	all	lesbian	women	are	masculine	or	that	theyre	interested	in	traditionally	male	activities	or	roles.
The	notion	that	all	bisexual	people	are	confused	about	their	orientation,	or	are	equally	attracted	to	men	and	women,	which	oversimplifies	the	complexity	of	human	attraction.	The	stereotype	that	asexual	individuals	simply	havent	found	the	right	person	yet	or	that	they	have	some	sort	of	disorder.	The	belief	that	all	transgender	people	undergo	or	desire
to	undergo	surgery.	Body	type	stereotypes	refer	to	the	generalizations	or	assumptions	made	about	individuals	based	on	their	physical	appearance,	particularly	the	shape	and	size	of	their	body.	These	stereotypes	can	have	a	wide	range	of	implications,	including	attributions	about	health,	personality	traits,	behaviors,	or	social	status.	While	these
stereotypes	exist	in	nearly	every	culture,	they	can	differ	significantly	based	on	cultural	context	and	societal	values.	Here	are	some	examples	of	body	type	stereotypes:	Thin/Ideal	Body	Stereotype:In	many	western	societies,	there	is	a	stereotype	that	being	thin	or	having	a	certain	ideal	body	type	(often	depicted	in	media	as	tall,	lean,	and	muscular	for
men,	and	slim	with	an	hourglass	figure	for	women)	is	associated	with	beauty,	health,	success,	self-discipline,	and	desirability.	Individuals	who	fit	this	stereotype	are	often	viewed	more	favorably.Overweight/Obeese	Stereotype:	Overweight	or	obese	individuals	often	face	negative	stereotypes.	They	are	sometimes	viewed	as	lazy,	lacking	in	self-control,
unattractive,	or	unhealthy.	This	can	lead	to	bias,	discrimination,	and	fat	shaming,	even	though	body	size	is	not	a	reliable	indicator	of	an	individuals	health	or	character.Muscular	Stereotype:	People	with	muscular	bodies,	particularly	men,	can	be	stereotyped	as	being	strong,	aggressive,	or	macho.	This	stereotype	can	also	have	negative	aspects,	such	as
the	assumption	that	muscular	individuals	are	less	intelligent	or	more	vain.Petite/Skinny	Stereotype:	On	the	other	end	of	the	spectrum,	petite	or	very	skinny	individuals	may	face	stereotypes	as	well.	For	example,	they	may	be	seen	as	weak,	frail,	or	in	the	case	of	women,	less	womanly.	Occupational	stereotypes	refer	to	the	set	of	generalized	beliefs	and
perceptions	about	specific	job	roles	and	the	characteristics,	attributes,	or	skills	required	for	those	roles.	These	stereotypes	can	be	based	on	factors	like	gender,	race,	age,	or	other	demographic	characteristics,	and	can	influence	individuals	career	aspirations,	opportunities,	and	job	satisfaction,	as	well	as	societal	expectations	and	practices	within
workplaces.	Here	are	some	examples	of	occupational	stereotypes:	Surgeons:	Often	stereotyped	as	being	very	serious,	meticulous,	confident,	and	emotionally	detached.	Librarians:	Traditionally	stereotyped	as	being	quiet,	introverted,	or	stern.	Police	Officers:	Commonly	viewed	as	authoritative,	tough,	disciplined,	and	sometimes	aggressive.	Nurses:
Stereotyped	as	being	caring,	nurturing,	and	female,	which	ignores	the	fact	that	many	men	are	nurses	as	well.	Teachers:	Often	perceived	as	being	patient,	nurturing,	and	always	having	a	calm	demeanor.	Computer	Programmers:	Often	stereotyped	as	being	introverted,	nerdy,	predominantly	male,	and	having	a	deep	fascination	with	technology.
Construction	Workers:	Often	seen	as	physically	strong,	tough,	predominantly	male,	and	uneducated,	which	is	a	stereotype	that	doesnt	take	into	account	the	skill,	experience,	and	knowledge	needed	in	construction	work.	Artists:	Commonly	stereotyped	as	being	eccentric,	emotional,	and	unpredictable.	Lawyers:	Often	perceived	as	being	argumentative,
ambitious,	and	willing	to	bend	the	truth	to	win	a	case.	Chefs:	Commonly	stereotyped	as	being	perfectionists,	passionate,	and	hot-tempered,	especially	under	pressure.	These	are,	of	course,	stereotypes	and	therefore	they	do	not	represent	the	behavior,	attitudes,	or	characteristics	of	all	individuals	within	these	professions.	Its	important	to	remember
that	people	are	individuals	first	and	their	professions	second.	Thus,	people	in	the	same	profession	can	have	vastly	different	personalities,	skills,	and	ways	of	handling	their	job	responsibilities.	Disability	stereotypes	are	generalized	and	often	biased	views	about	individuals	who	have	physical,	cognitive,	or	psychiatric	disabilities.	These	simplifications	can
shape	societys	attitudes,	creating	an	environment	of	stigmatization	and	discrimination.	Absolutely,	here	are	some	examples	of	common	disability	stereotypes:	Invisible	disabilities	are	not	real	disabilities:	People	with	conditions	like	chronic	pain,	mental	illnesses,	learning	disabilities,	or	conditions	that	are	not	immediately	apparent	can	be	stereotyped
as	faking	their	condition,	being	lazy,	or	seeking	attention.	People	with	disabilities	are	helpless	or	need	to	be	pitied:	This	stereotype	falsely	assumes	that	people	with	disabilities	cannot	live	independently,	take	care	of	themselves,	or	make	their	own	decisions.	People	with	disabilities	are	always	in	need	of	assistance:	Its	often	assumed	that	people	with
disabilities	constantly	need	help.	While	some	individuals	may	require	aid	with	certain	activities,	its	important	to	remember	that	many	people	with	disabilities	lead	independent	lives.	People	with	disabilities	are	inspirational:	Sometimes	called	inspiration	porn,	this	stereotype	assumes	that	simply	living	with	a	disability	is	inherently	inspirational	or
heroic.	This	can	sometimes	detract	from	understanding	the	individuals	true	accomplishments	and	personal	strengths.	Individuals	with	intellectual	disabilities	are	perpetually	childlike:	This	stereotype	falsely	assumes	that	all	individuals	with	intellectual	disabilities	have	a	childlike	understanding	of	the	world	and	cannot	make	mature	decisions.	People
with	mental	illnesses	are	violent	or	dangerous:	This	stereotype	is	often	propagated	by	media	portrayals	of	people	with	conditions	such	as	schizophrenia	or	bipolar	disorder.	In	reality,	the	vast	majority	of	individuals	with	mental	health	conditions	are	not	violent.	People	who	use	wheelchairs	cannot	walk	at	all:	This	stereotype	overlooks	the	fact	that	many
people	who	use	wheelchairs	can	walk	or	stand	for	short	periods	but	use	a	wheelchair	for	longer	distances	or	to	conserve	energy.	Blind	people	have	heightened	other	senses:	Its	a	common	myth	that	if	one	sense,	like	sight,	is	lost,	the	other	senses	get	stronger	to	compensate.	While	people	who	are	blind	often	learn	to	pay	more	attention	to	their	other
senses,	it	doesnt	mean	their	remaining	senses	are	superhuman.	People	with	disabilities	cannot	work	or	be	productive:	This	stereotype	falsely	assumes	that	people	with	disabilities	cannot	contribute	to	the	workforce.	With	appropriate	accommodations,	many	individuals	with	disabilities	are	highly	capable	and	productive	employees.	All	people	with	the
same	disability	have	the	same	experiences	and	needs:	This	stereotype	overlooks	the	vast	range	of	experiences	and	abilities	within	any	group	of	people	with	disabilities.	The	reality	is	that	every	persons	experience	with	disability	is	unique.	Its	essential	to	treat	every	individual	as	just	thatan	individual,	and	not	make	assumptions	based	on	their	disability.
Each	person	with	a	disability	has	unique	abilities,	experiences,	and	needs.	Stereotypes,	by	definition,	are	simplified	and	generalized	ideas	or	images	that	are	used	to	describe	a	particular	group	of	people.	While	its	human	nature	to	categorize	and	group	things	for	easier	comprehension,	problems	arise	when	these	stereotypes	are	used	to	represent
complex	individuals	and	diverse	groups,	as	it	frequently	happens	in	media	and	pop	culture.	The	media	landscape	including	film,	television,	music,	and	literature	is	a	major	propagator	of	stereotypes.	Media	has	a	powerful	influence	on	shaping	societal	perceptions	and	reinforcing	cultural	norms,	due	to	its	pervasive	and	inescapable	nature	in	modern
life.	When	characters	in	movies,	shows,	or	books	are	portrayed	using	certain	stereotypical	attributes,	the	audience	may	unconsciously	absorb	these	representations	and	apply	them	to	real-life	interactions.	This	can	lead	to	misunderstanding,	bias,	and	discrimination.	Stereotypes	in	sports	often	create	an	oversimplified	image	of	athletes	based	on	their
race	or	ethnicity	and	these	assumptions	focus	on	their	presumed	natural	physical	capabilities.	These	stereotypes	are	prevalent	and	pervasive,	influencing	the	way	we	perceive	abilities	and	skills	in	various	sports	and	athletic	events.	Here	are	some	examples	of	such	stereotypes:	Basketball	and	African	Americans	Its	a	widespread	stereotype	that	African
Americans	are	naturally	gifted	at	sports	demanding	strength,	speed	and	agility.	Basketball	is	often	considered	as	a	sport	dominated	by	African	Americans,	this	stereotype	discounts	the	hours	of	practice,	skill	development,	and	strategic	learning	involved.	Gymnastics	or	Diving	and	Asians	Asian	athletes	in	sports	like	gymnastics	or	diving	are	often
stereotyped	as	innately	precise,	flexible,	and	technically	superior.	This	generalized	attitude	potentially	negates	the	tremendous	effort,	arduous	training,	discipline,	and	time	they	put	in	to	reach	their	level	of	proficiency.	100m	Sprint	and	African	Caribbeans	People	of	African	Caribbean	descent	are	stereotypically	expected	to	excel	in	the	100m	sprint,
based	on	the	notion	of	their	natural	speed	and	quick	reflexes.	This	overlooks	the	intensive	training,	mental	conditioning,	and	competitive	grit	required	to	be	successful	in	this	sport.	Ice	Hockey	and	Caucasians	Ice	Hockey	is	a	sport	often	associated	with	white	athletes	from	colder	climates,	like	Canada,	Russia,	or	Nordic	countries.	This	stereotype
assumes	a	natural	affinity	between	certain	racial	groups	and	specific	geographical	locations,	consequently	downplaying	the	individuals	dedication,	skill,	and	talent.	Soccer	and	Latin	Americans	It	is	a	common	stereotype	that	Latin	Americans	are	naturally	skilled	in	soccer	having	an	innate	flair	for	the	sport.	This	does	a	disservice	to	the	perseverance,
tactical	intelligence,	and	team-work	they	put	into	honing	their	abilities.	In	all	these	cases,	the	stereotype	takes	away	the	athletes	artistry,	the	sacrifices	they	make,	their	training	rigor,	and	their	passion	for	their	sport,	attributing	their	success	instead	to	innate	racial	or	ethnic	traits.	Literature	is	another	avenue	where	stereotypes	appear,	both	in
characters	and	plotlines.	Writers	sometimes	reinforce	stereotypes	by	portraying	characters	with	specific	traits	based	on	their	ethnicity,	culture,	or	gender.	Literature	has	often	been	a	microcosm	of	larger	societal	norms	and	prejudices,	and	stereotypes	hold	a	significant	place	in	this	representation.	Here	are	some	examples:	The	damsel	in	distress
stereotype	is	prevalent	in	many	fairy	tales	and	action	novels.	In	this	narrative	trope,	a	female	character	is	portrayed	as	weak,	helpless,	or	vulnerable	and	needs	a	strong	male	character	to	rescue	her.	Examples	include	Snow	White,	Cinderella,	and	even	more	modern	stories	like	Marios	Princess	Peach.	This	stereotype	features	an	older	character,	often
a	man,	who	provides	guidance	and	wisdom	to	the	protagonist.	The	mentor	is	typically	depicted	as	overly	wise,	intelligent,	and	patient.	This	stereotype	often	appears	in	fantasy	or	adventure	novels.	A	prominent	example	would	be	Dumbledore	in	J.K.	Rowlings	Harry	Potter	series.	This	stereotype	depicts	a	character	of	Latinx	descent	as	inherently
passionate,	romantic,	and	sexy.	This	oversimplifies	and	exoticizes	an	entire	culture,	ignoring	individual	differences	and	characteristics.	An	example	can	be	found	in	the	character	of	Juan	Gallardo	in	Blood	and	Sand	by	Vicente	Blasco	Ibez.	The	model	minority	stereotype	is	often	applied	to	Asian	characters	in	literature.	These	characters	are	depicted	as
quiet,	hard-working,	intelligent,	and	successful.	This	stereotype	reduces	the	diversity	and	individuality	of	Asian	people.	An	example	can	be	found	in	the	characters	of	the	Young	family	in	Kevin	Kwans	Crazy	Rich	Asians.	This	stereotype	involves	male	characters	who	are	stoic,	emotionally	reserved,	and	physically	strong.	They	are	often	portrayed	as	the
ideal	male	hero,	able	to	withstand	any	hardship	without	showing	emotion.	Examples	include	characters	like	James	Bond	or	John	Waynes	characters	in	Western	novels	and	films.	This	stereotype	features	a	black	woman	who	is	loud,	confrontational,	and	often	provides	comic	relief.	Examples	include	characters	like	Sophia	in	Alice	Walkers	The	Color
Purple.	In	each	of	these	cases,	the	stereotype	oversimplifies	complex	realities	and	characteristics	of	the	individuals,	inadvertently	promoting	biases	and	prejudices.	Its	essential	for	writers	to	be	aware	of	these	stereotypes	and	strive	for	more	comprehensive	and	individualized	character	portrayal.	Stereotype	formation	and	perpetuation	are	largely
influenced	by	generalization	and	assumption-making,	processes	inherent	to	human	cognition.	Stereotypes	often	emerge	as	cognitive	shortcuts	when	our	brains	attempt	to	simplify	vast	amounts	of	information.	Generalization,	the	application	of	specific	instances	to	broader	categories,	can	be	useful,	but	also	potentially	misleading,	leading	to
oversimplifications	and	inaccuracies,	especially	when	applied	to	diverse	social	groups.	Assumptions,	beliefs	accepted	without	proof,	often	underlie	stereotypes.	In	the	absence	of	complete	information	about	a	group,	individuals	may	rely	on	assumptions	to	fill	the	gaps.	These	assumptions	can	be	distorted	or	biased,	forming	the	basis	for	stereotypes.	In
stereotype	formation,	individuals	may	generalize	assumptions	about	a	group	based	on	limited	or	biased	experiences,	leading	to	a	stereotype	that	is	applied	to	all	group	members.	While	generalization	and	assumption-making	are	natural	cognitive	processes,	they	can	lead	to	harmful	stereotypes.	Its	crucial	to	critically	examine	these	processes,	seeking
diverse	and	accurate	information	to	challenge	and	overcome	stereotypes.	Stereotypes,	which	are	simplified	and	standardized	conceptions	about	specific	groups,	simplify	and	standardize	our	perceptions	of	the	world.	They	reduce	complex	realities	to	manageable	ideas,	aiding	our	cognitive	processing	by	providing	generalized	expectations	for	how
certain	groups	behave.	For	example,	the	stereotype	all	engineers	are	introverted	gives	us	a	preconceived	notion	about	every	engineers	personality,	which	in	reality	varies	widely.	These	stereotypes	standardize	our	understanding,	creating	shared	beliefs	often	perpetuated	by	media,	culture,	and	social	structures.	This	ingrained	idea	of	all	engineers
being	introverted	can	influence	peoples	perception	of	the	engineering	profession	and	who	should	pursue	it.	However,	these	simplified	and	standardized	perceptions	lead	to	issues.	Stereotypes	reductionist	nature	can	result	in	bias,	discrimination,	and	unfair	treatment.	They	obstruct	our	view	of	an	individuals	unique	experiences,	traits,	and
perspectives,	limiting	our	appreciation	of	human	diversity	and	contributing	to	social	injustice.	Socialization	and	upbringing	are	instrumental	in	forming	and	sustaining	stereotypes	as	theyre	primary	ways	we	gain	knowledge	about	the	world	and	different	people	groups.	From	birth,	were	socialized	into	cultural	contexts,	gaining	attitudes,	norms,	and
beliefs	from	family,	peers,	teachers,	and	media.	This	helps	us	comprehend	our	world	and	our	position	in	it.	Our	upbringing,	cultural	exposure,	parental	beliefs,	education,	and	media	consumption	shape	our	worldview	and	understanding	of	different	social	groups,	also	leading	to	internalization	of	both	positive	and	negative	stereotypes.	For	example,
continuous	exposure	to	negative	portrayals	of	an	ethnic	group	can	lead	children	to	adopt	these	stereotypes,	which	may	become	ingrained	and	seen	as	common	sense,	even	when	based	on	oversimplified,	often	erroneous	generalizations.	Once	established,	stereotypes	are	perpetuated	through	ongoing	socialization.	The	influence	of	media,	peers,
workplace,	and	society	persists,	and	confirmation	bias	may	cause	us	to	seek	stereotype-affirming	information,	while	disregarding	contradicting	data.	Thus,	stereotypes,	once	formed,	are	reinforced	over	time.	Ingroup	bias,	the	preference	for	ones	own	group,	and	outgroup	homogeneity	effect,	the	perception	of	outgroup	members	as	similar,	both	foster
an	us-versus-them	mentality.	This	dynamic	promotes	the	attribution	of	positive	traits	to	our	ingroup,	while	overlooking	individual	differences,	and	the	overgeneralization	of	negative	or	exaggerated	traits	to	the	outgroup.	Stereotypes	thus	become	cognitive	shortcuts	to	categorize	and	judge	those	unlike	us.	Over	time,	exposure	to	information	that
confirms	these	stereotypes	(confirmation	bias)	deepens	their	entrenchment,	resulting	in	a	self-perpetuating	cycle.	The	combination	of	ingroup	bias	and	outgroup	homogeneity	effect	also	hinders	meaningful	intergroup	interaction,	reducing	chances	of	stereotype	debunking	through	personal	experiences.	This	lack	of	communication	further	solidifies
stereotypes.	Prejudice,	a	negative	bias	or	attitude	towards	a	group	or	members	of	that	group,	can	emerge	as	a	direct	result	of	stereotyping.	This	can	occur	when	individuals	or	societies	attach	negative	connotations	or	characteristics	to	these	stereotypes.	This	prejudice	often	results	in	viewing	the	group	through	a	negative	lens	even	before	they	have
any	personal	encounters	with	individuals	from	this	group.	This	is	often	referred	to	as	prejudgment,	or	forming	an	attitude	or	opinion	about	someone	or	something	before	experiencing	it	directly.	Furthermore,	these	prejudiced	views	can	pave	the	way	for	discrimination.	Discrimination,	unlike	prejudice	which	is	an	attitude,	involves	actual	behaviors	and
actions.	It	represents	the	unjust	treatment	of	different	categories	of	people,	especially	on	the	grounds	of	race,	age,	or	sex.	When	prejudiced	attitudes	translate	into	actions,	discrimination	occurs.	Stereotypes	can	also	contribute	to	the	misrepresentation	and	distortion	of	a	group	of	people.	When	a	certain	characteristic	or	behavior	is	attributed	to	an
entire	group,	it	can	create	an	oversimplified	and	unfair	portrayal.	This	often	occurs	in	media,	where	certain	groups	may	be	depicted	in	a	limited	or	exaggerated	way,	further	promoting	stereotypes.	For	instance,	portraying	a	group	of	individuals	as	violent	or	dangerous	based	on	their	ethnic	background	can	lead	to	a	distorted	view	of	that	group.	Such
portrayals	can	be	harmful,	as	they	can	influence	public	opinion	and	even	create	fear	and	hostility.	Stereotypes	can	create	self-fulfilling	prophecies,	leading	individuals	to	behave	in	ways	consistent	with	societal	expectations,	even	when	those	expectations	dont	align	with	their	personal	attributes.	This	can	occur	when	a	person	is	persistently	associated
with	a	stereotyped	group.	The	repeated	exposure	to	these	generalizations	can	result	in	them	internalizing	and	eventually	emulating	these	behaviors.	This	may	be	due	to	a	desire	to	conform,	fear	of	backlash,	or	unconscious	absorption	of	the	stereotypes.	Stereotypes	tend	to	homogenize	groups,	potentially	overshadowing	individual	identities.	As	a
persons	behavior	aligns	more	with	the	stereotype,	their	unique	characteristics	might	get	suppressed.	Stereotypes	restrict	self-perception	and	breed	feelings	of	alienation	and	self-doubt,	potentially	leading	to	stereotype	threat,	a	fear	of	conforming	to	societal	labels.	This	can	cause	increased	stress,	hinder	performance,	and	damage	self-esteem.
Stereotyping	also	exposes	people	to	discrimination,	which	correlates	with	mental	health	disorders	like	depression	and	anxiety,	as	reported	by	the	American	Psychological	Association.	The	stress	from	frequent	discrimination	triggers	physiological	responses	that	can	deteriorate	mental	health	over	time.	Stereotyping	can	further	instigate	social	isolation
as	individuals	may	withdraw	from	social	activities	to	dodge	stereotype-related	judgments,	thereby	raising	the	risk	of	mental	disorders.	Stereotypes	undermine	the	rich	diversity	of	human	attributes	and	experiences.	They	can	degrade	the	accuracy	of	our	understanding	of	others,	fuel	prejudice,	and	perpetuate	discriminatory	practices.	Its	essential	to
counter	stereotypes,	and	below	are	some	strategies	for	doing	so:	Stereotypes	are	essentially	overgeneralized	preconceptions	about	specific	groups,	often	based	on	race,	gender,	sexual	orientation,	or	nationality.	These	biases	usually	spring	from	a	lack	of	understanding	or	familiarity.	Delving	into	the	complexities	of	diverse	identities	and	intentionally
educating	ourselves	about	cultural	diversity	can	help	us	overcome	these	stereotypes.	Understanding	isnt	an	automatic	process	but	requires	a	pro-active	effort	to	learn	about	various	experiences	and	narratives	of	diverse	identities.	Classrooms,	personal	experiences,	media,	and	direct	human	interactions	play	critical	roles	in	shaping	our	perspectives	on
diverse	socio-cultural	groups.	This	broad	acceptance	and	interaction	can	shatter	preconceived	notions	and	stereotypes.	Continual	education	is	not	solely	about	formal	learning;	it	encapsulates	books,	documentaries,	online	resources,	and	involving	oneself	in	conversations	or	environments	that	expose	us	to	varied	cultures	and	viewpoints.	The	media,
through	its	pervasive	nature,	extends	immense	power	in	shaping	societal	thinking,	individual	perspectives,	and	driving	discourses.	Lets	break	down	how	positive,	diverse,	and	comprehensive	representation	can	boost	understanding	and	counter	stereotypes:	Positive	representation	in	media	is	crucial	for	countering	harmful	stereotypes.	It	involves
showcasing	different	groups	triumphantly,	highlighting	accomplishments	and	societal	contributions.	For	instance,	women	in	authoritative	roles	in	business	or	science	can	challenge	established	gender	norms.	Diverse	representation	is	about	reflecting	the	true	diversity	of	society.	It	requires	including	individuals	from	various	backgrounds	as	main
characters	or	voices.	Through	this,	audiences	understand	varied	perspectives,	fostering	a	society	where	every	voice	is	valued,	like	counteracting	racial	stereotypes	through	varied	racial	representation.	Comprehensive	representation	means	portraying	a	nuanced	and	complex	picture	of	different	groups.	It	calls	for	deep	research	in	script-writing	and
character	development	to	accurately	reflect	features	like	culture,	values,	and	lifestyle.	For	instance,	conveying	a	Muslim	character	beyond	just	religious	practices	humanizes	the	group,	breaking	down	narrow	views.	Stereotypes,	as	generalized	perceptions	about	different	groups,	can	often	lead	to	biased	or	false	representations.	The	road	towards
change	begins	with	acknowledging	that	we	harbour	these	stereotypes.	This	involves	self-awareness,	reflection,	and	acceptance	of	the	influences	of	societal	prejudices	on	our	thoughts.	Recognition,	however,	should	not	remain	as	mere	realization.	Challenging	our	biases	is	a	vital	next	step,	requiring	critical	thinking,	empathy,	and	openness	for	change.
We	should	question	why	and	how	we	formed	these	stereotype	views,	dissecting	their	origins	and	motivations	carefully.	We	must	replace	these	biases	with	informed	judgments.	These	are	not	hasty	generalizations	but	comprehensive	understandings	founded	on	individual	characteristics	and	behaviors.	Achieving	this	requires	active	learning,
engagement	with	diverse	groups	of	people,	and	continual	updating	of	our	knowledge.	Interacting	and	forming	relationships	with	diverse	groups	doesnt	simply	expand	our	social	circles.	It	provides	us	an	in-depth	understanding	of	the	varied	world	we	inhabit.	With	human	diversity	spanning	race,	ethnicity,	cultural	background,	gender,	sexual
orientation,	religious	beliefs,	ability,	age,	socio-economic	status,	and	more	we	position	ourselves	to	access	a	wide	range	of	experiences	and	perspectives.	These	varied	experiences	and	perspectives	play	a	substantial	role	in	countering	stereotypes.	Stereotypes	arise	from	overly	simplified	and	generalized	beliefs	about	particular	categories	of	people,
often	originating	from	limited	exposure	or	insufficient	understanding.	However,	when	we	open	ourselves	to	a	variety	of	perspectives	from	different	groups,	we	can	challenge	and	debunk	these	simplistic	perceptions.	For	example,	biases	and	preconceptions	about	certain	cultures	may	diminish	once	we	interact	with	individuals	from	those	cultures.	This
interaction	reveals	the	richness,	complexity,	and	individual	variations	within	each	culture.	Personal	experiences	furnish	us	with	the	ability	to	appreciate	the	nuances	and	profundity	that	stereotypes	fail	to	represent,	whether	they	relate	to	cultural	traditions,	societal	roles,	individual	behaviors,	or	other	aspects	of	identity.	No,	not	all	stereotypes	are
negative.	They	can	also	be	neutral	or	positive.	However,	even	positive	stereotypes	can	be	harmful.	When	individuals	are	stereotyped,	they	are	often	reduced	to	a	few,	simplified	characteristics	which	may	not	accurately	represent	their	individuality.	This	can	lead	to	unfair	assumptions	and	expectations.	For	example,	assuming	that	all	Asians	are	good	at
mathematics	can	put	unnecessary	pressure	on	individuals	who	may	struggle	with	the	subject.	While	some	stereotypes	might	contain	a	grain	of	truth,	they	are	largely	oversimplified	and	may	not	accurately	represent	the	diversity	within	a	group.	Stereotypes	tend	to	focus	on	one	or	a	few	traits	and	apply	them	to	all	members	of	the	group,	ignoring
individual	differences	and	variability.	Moreover,	even	if	a	stereotype	has	some	basis	in	statistical	reality,	it	should	not	be	used	to	judge	or	categorize	individuals	because	individual	behavior	can	greatly	deviate	from	group	averages.	No,	stereotyping	is	not	always	conscious.	In	fact,	much	of	stereotyping	happens	at	an	unconscious	level,	a	concept
referred	to	as	implicit	stereotyping.	These	are	the	stereotypes	that	are	ingrained	in	our	thoughts	and	beliefs	and	influence	our	behavior	without	us	being	aware	of	them.	Implicit	stereotypes	can	be	challenging	to	overcome	because	individuals	may	not	realize	they	hold	these	biases.	Why	are	stereotypes	harmful?	Stereotypes	can	be	harmful	because
they:	Promote	prejudice	and	discrimination	against	individuals	or	groups	Limit	peoples	understanding	of	individuals	as	unique	and	multifaceted	Shape	and	perpetuate	cultural	and	societal	norms,	often	at	the	expense	of	marginalized	groups	Create	and	maintain	power	imbalances	between	communities	How	do	stereotypes	form?	Stereotypes	form
through	various	influences,	some	of	which	include:	Societal	and	cultural	factors	passed	down	through	generations	Media	representations	and	portrayals	that	provide	limited	or	inaccurate	depictions	of	certain	groups	Personal	experiences	and	interactions	that	people	generalize	to	understand	better	and	organize	the	world	around	them.	Stereotypes,
while	human	shortcuts	to	understanding	a	complex	world,	often	limit	our	perspectives,	fostering	bias	and	discrimination.	They	undermine	individual	uniqueness	and	discourage	empathy.	Recognizing	stereotypes,	challenging	our	preconceptions,	and	embracing	diversity	can	create	a	more	inclusive	society.	Its	not	just	about	breaking	molds	but	also
about	celebrating	the	infinite	human	tapestry.	Through	curiosity	and	open	dialogue,	we	can	dismantle	these	restrictive	structures,	fostering	a	richer	and	more	nuanced	understanding	of	our	shared	human	experience.CopyFacebookPinterestXFlipboardLinkedInPrintEmail	In	this	article	we	will	discuss	about	Stereotypes.	After	reading	this	article	you
will	learn	about:	1.	Definition	of	Stereotypes	2.	Nature	of	Stereotypes	3.	Causes	and	Development	4.	Functions	5.	Important	Studies.	Contents:	Definition	of	StereotypesNature	of	StereotypesCauses	and	Development	of	StereotypesFunctions	of	StereotypesImportant	Studies	of	Stereotypes	1.	Definition	of	Stereotypes:	Stereotypes	have	been	defined	as
a	false	classificatory	concept	to	which	as	a	rule	a	strong	emotional	feeling	tone	of	likes	or	dislikes,	approval	or	disapproval	is	attached.	According	to	Lippmam,	stereotypes	are	individual	attitudes	so	strongly	inter	conditioned	by	collective	contacts	that	they	become	highly	standardized	and	uniform	within	the	group.He	also	held	that	a	stereotype	is	a
composite	of	idea	or	attitudes	that	make	up	the	picture	of	our	heads	or	the	apperceptive	mass	which	means	that	all	the	experiences	acquired	in	the	past	determine	our	perception	about	the	object	at	a	particular	moment.In	other	words,	ones	behaviour,	perception	and	judgement	about	others	as	well	as	about	the	self	is	determined	by	the	pattern	of
stereotype	we	acquire	from	our	culture.	It	largely	determines	what	group	of	facts	we	shall	see	and	what	light	and	what	shadow	we	will	reflect	on	them.According	to	Allport	(1954)	whether	favourable	or	unfavourable,	a	stereotype	is	an	exaggerated	belief	asserted	with	a	category.Vinacke	has	defined	stereotypes	as	A	collection	of	trait	names	upon
which	a	large	percentage	of	people	agree	as	appropriate	for	describing	some	sort	of	individuals.	The	process	of	stereotyping,	therefore,	appears	as	a	tendency	to	attribute	generalized	and	simplified	characters	to	groups	of	peoples	in	the	verbal	levels.Since,	the	attempt	to	see	all	things	freshly	and	in	detail,	bit	by	bit	is	time	taking	and	exhausting
overgeneralization	of	facts	is	made	through	already	existing	mental	pictures	and	readymade	facts.In	this	connection,	Lippman	says	we	do	not	first	see	and	then	define,	we	first	define	and	then	see.	In	the	great	blooming	and	budging	confusion	of	the	outer	world,	we	pick	out	what	our	culture	has	already	defined	for	us.Due	to	overgeneralization	or	false
generalization	people	are	classified	into	different	types	without	taking	time	to	see	actually	what	they	are.	We	are	told	about	the	world	before	we	see	it,	between	these	two	there	is	big	gap,	but	it	is	one	of	degree	and	not	of	kind.Kupuswamy	observes	that	stereotypes	are	socially	standardized	concepts	concerning	other	groups.	They	make	it	possible	for
the	members	of	the	group	to	communicate	with	each	other	quickly	and	efficiently	about	the	other	groups.Baron	and	Byrne	(1988)	hold	that	stereotypes	are	negative	schemata	for	social	groups.	They	are	a	type	of	cognitive	framework	for	interpreting	and	studying	social	information.	It	strongly	affects	the	incoming	information	and	information
processing.	Information	relevant	to	a	particular	stereotype	is	processed	and	accepted	more	quickly	than	information	not	related	to	that	stereotype.Further,	those	informations	consistent	or	equivalent	to	the	stereotypes	are	attended	to	first	and	speedily.	If	someone	has	the	stereotype	that	Indians	are	lazy	people,	at	once,	he	will	accept	if	he	receives
such	an	information	from	the	environment.	But	the	reverse	he	may	not	easily	accept.Even	strong	stereotypes	may	lead	the	person	to	make	determined	efforts	to	refute	it.	We	usually	remember	those	information	which	are	consistent	with	our	stereotypes	and	forget	the	rest	because	informations	consistent	with	ones	cognitive	frame	work	readily	fits
into	it.The	stereotype	is,	therefore,	to	a	large	degree	self	confirming	inducing	the	individual	to	bring	supporting	information	to	mind.	Evidences	for	the	operation	of	such	negative	schematas	have	been	reported	by	Dovidio,	Evans	and	Tyler	(1986)	and	Greenberg	and	Zeynski	(1985).Sherif	and	Sherif	(1969)	have	said	that	group	stereotype	is	a	popular
term	referring	to	agreement	among	members	of	a	group	on	their	image	of	another	group	and	its	members.	They	have	operationally	defined	it	in	terms	of	the	proportion	of	group	members	agreeing	on	levels	or	attributions	for	another	group	and	its	members.	They	further	observe	that	a	stereotype	may	be	said	to	exist	when	a	high	proportion	agrees	on
the	image	of	the	out	group.Psychologically,	the	phenomena	of	stereotype	or	group	stereotype	is	not	fundamentally	different	from	the	concept	of	prejudice	or	attitude.	Sherif	and	Sherif	hold	that	their	distinctiveness	is	derived	from	the	nature	of	the	stimulus	situation	to	which	they	refer	(intergroup	relations),	not	from	the	psychological	principles
governing	concept	and	attitude	formation	or	their	change.According	to	Bird	Stereotyped	responses	are	perceptions	of	meaningful	arrangement	of	ideas	having	their	origin	primarily	in	feelings	and	emotions	rather	than	in	some	characteristics	of	the	stimulating	circumstances.	In	stereotypes	the	thoughts	and	perceptions	are	mutually	entangled.From
the	above	definitions	and	deliberations	on	stereotypes	and	its	nature,	the	properties	of	stereotypes	can	be	summarized	in	the	following	manner:	1.	Stereotypes	are	basically	fixed	mental	pictures	in	ones	head.2.	Stereotypes	may	have	some	stimulus	value,	but	they	are	unscientific	generalizations.3.	Stereotypes	are	mostly	false	elements.4.	Stereotypes
are	overgeneralized	ideas.5.	Stereotypes	are	linked	with	emotional	experience.6.	Stereotypes	are	shared	by	the	group.7.	They	are	mostly	negative	in	nature.8.	Stereotypes	originate	and	grow	like	attitudes,	prejudices	and	other	social	concepts.9.	Stereotypes	are	quite	rigid	and	not	easily	amenable	to	change.10.	Stereotypes	arise	out	of	ingroup
outgroup	relationship	and	personal	and	group	conflicts	into	which	a	good	deal	of	fantasy	is	attached.11.	Stereotypes	grow	out	of	social	interaction	and	ones	past	experience.12.	Stereotypes	help	in	solving	current	problems	and	adjust	with	the	present	situation	in	a	short	time	by	the	already	formed	readymade	ideas.13.	Stereotypes	are	a	type	of
cognitive	framework	and	to	a	large	degree	are	self	conforming	inducing	the	individual	to	bring	supporting	information	to	mind.14.	Informations	supporting	a	particular	stereotype	are	readily	accepted	and	remembered	while	rejected	informations	do	not	go	in	the	line	of	stereotypes.15.	Through	stereotypes	unfavourable	traits	or	adjectives	are
attributed	to	the	outgroup	and	favourable	traits	to	the	ingroup.16.	The	idea	of	stereotype	is	based	on	few	facts.	It	has	only	stimulus	value,	but	no	scientific	value.	It	is	usually	based	on	partial	truths.	All	the	Kabuliwalas	are	not	Sylocks.	Only	a	few	of	them	may	be	miser	and	our	experience	are	limited	with	a	few	Kabuliwalas.	The	generalization	about	the
Kabuliwalas	can	be	found	out	by	making	a	statistical	analysis.17.	Stereotype	is	a	major	mechanism	in	sustaining	prejudice	and	it	resists	change.18.	Stereotypes	influence	and	colour	many	of	our	daily	and	day	to	day	activities,	perceptions	and	behaviour	at	large.According	to	Lippmann	We	do	not	first	see	and	than	define,	we	define	first	and	then	see.	In
the	great	blooming,	budging	confusion	of	the	outer	world,	we	pick	out	what	our	culture	has	already	defined	for	us	and	we	tend	to	perceive	that	which	we	have	picked	up	in	the	form	of	stereotypes	for	us	by	our	culture.	Stereotypes	are	more	or	less	consistent	picture	of	the	head	to	which	our	habits,	tastes,	capacities,	comforts	and	hopes	have	adjusted
themselves.	They	may	not	be	a	complete	picture	of	the	world.	But	they	are	a	picture	of	the	possible	world	to	which	we	are	adopted.	In	that	world,	people	and	things,	all	have	their	well	known	places	and	do	certain	expected	things.	We	feel	at	home	there	we	fit	in.	We	are	members,	we	know	the	way	around.	There	we	find	the	charm	of	the	familiar,	the
normal,	the	dependable,	its	groups	and	share	where	we	are	accustomed	to	find	them.2.	Nature	of	Stereotypes:When	the	different	members	of	the	society	interact	with	the	material	objects	of	the	external	world	and	with	each	other,	they	develop	certain	ideas,	attitudes,	and	mental	pictures	towards	them.	These	ideas	and	attitudes	named	as	cognitive
framework	developed	out	of	past	experience	are	used	for	processing	and	interpreting	subsequent	social	information.Thus,	these	readymade	ideas	otherwise	known	as	schematas,	pictures	in	our	head	or	mental	picture	help	one	in	determining	his	present	behaviour	and	response	mechanism.	But,	whatever,	mental	image	one	formulates	about	a	person
or	place,	idea	or	event	may	not	be	true.	These	are	called	stereotypes.In	this	modern	world,	which	is	passing	through	conflicts	and	prejudices,	interstate	and	international	tensions,	a	knowledge	of	the	factor	underlying	tension	and	conflicts	in	the	social	field	may	be	necessary.It	is	essential	not	only	to	have	mere	knowledge	of	stereotype,	but	knowledge
of	stereotype	based	on	the	findings	of	scientific	studies	and	systematic	investigations.	From	this	stand	point	studies	on	national,	racial	group	and	linguistic	stereotypes	have	been	considered	of	tremendous	importance.Due	to	the	presence	of	certain	fixed	mental	pictures	about	others,	there	is	misunderstanding	at	all	levels	beginning	from	familial	to
national	and	international	level.	The	groups	of	people	accepted	by	a	group	due	to	some	reason	or	other	get	favourable	reaction	and	it	becomes	the	ingroup.Sherif	and	Hovland	point	out	that	the	attitudes	associated	with	the	groups	placed	in	acceptable	categories	are	predominately	favourable	and	attributes	associated	with	reflected	groups	are	largely
unfavourable.	Thus,	the	acceptance	or	rejection	of	a	group	is	bound	up	with	the	nature	of	stereotypes.As	experience	shows	every	human	organism	has	certain	static	ideas	and	fixed	mental	images	in	his	head	of	himself	as	well	as	others.Reene	said	Mummy	says	not	to	play	with	black	children	why?	asked	Margaret.	Alas!	dont	you	know	mummy	told	they
are	very	sabby	and	illdressed	exclaimed	Reene.	This	is	a	simple,	but	mating	example	of	the	picture	of	black	children	in	a	white	girls	head.	To	mental	images	and	fixed	kons	of	this	kind	Lippman	(1920)	for	the	first	time	attached	the	level	Stereotypes.To	Political	comme	Walter	Lippman,	who	authored	the	famous	title	Public	Opinion	(1922)	the	credit
goes	for	introducing	the	concept	of	stereotype	to	modern	psychology.Stereotypes	are	the	picture	in	the	head	that	filters	the	news	effect	what	one	notices	and	how	one	views	it.	It	simply	means	denoting	any	false	image	of	others.	It	is	a	posture	or	gesture	which	does	not	change.	Etimologically	defined	the	terms	stereotype	has	been	derived	from	the
Greek	word	stereo	which	means	solid.Once	they	are	acquired,	stereotypes	become	fixed	conceptions	in	human	mind.	If	one	says,	for	instance,	that	Americans	are	materialistic,	Englishmen	are	formal	and	diplomatic	and	Indians	are	superstitious,	he	is	expressing	a	stereotyped	generalization,	a	fixed	idea	about	a	category	of	people	representing	a
particular	nation	or	country.Such	generalizations	are	true	to	the	extent	that	the	whole	concept	may	not	be	wrong,	but	the	truth	may	be	limited	to	a	few	people	only	and	it	is	a	case	of	over	generalization	which	may	be	due	to	emotional	causes	or	ingroup	outgroup	feeling	etc.3.	Causes	and	Development	of	Stereotypes:Stereotypes	develop	in	the	same
manner	attitude	and	prejudices	develop.	Social	learning	and	social	perception,	group	norms	and	reference	groups	play	a	tremendous	role	in	the	development	of	stereotypes.Stereotype	is,	thus,	purely	acquired	and	is	solely	influence	by	socio-cultural	conditioning.	Stereotypes	are	also	based	on	remours,	stories,	anecdotes	and	sometimes	actual
experience	has	tremendous	additive	value	in	the	formation	and	development	of	stereotypes.From	the	personal	point	of	view	stereotypes	may	have	an	unconscious	self	reference.	Thus,	Allport	says	that	one	may	imagine	his	own	qualities	in	a	group	and	hate	the	group	because	he	is	in	conflict	over	the	same	qualities	in	himself.	Bird	says	that	stereotypes
originate	more	due	to	the	feelings	and	emotions	of	the	individual	with	less	emphasis	in	the	characteristics	of	the	stimulating	circumstances.Once	a	girl	told	her	Mummy	Mummy	a	woman	wants	to	see	you	Mummy	retorted	do	not	say	woman,	say	lady.	The	small	girl	replied	But	Mummy	she	is	a	scheduled	caste	and	you	always	call	them	woman?	This
shows	how	stereotypes	grow	due	to	social	learning	and	imitation.In	the	great	blooming	budging	confusion	of	the	outer	world,	we	pick	up	what	our	culture	has	already	defined	for	us	and	we	tend	to	perceive	that	which	we	have	picked	up	in	the	form	of	stereotypes	for	us	by	our	culture.Our	perception	consists	of	two	types	of	objects:(a)	Perception	of
natural	object(b)	Perception	of	social	object.	Perception	of	the	natural	object	depends	upon	the	objectivity	of	the	stimulus(c)	But	we	learn	from	others	how	to	perceive	the	social	objects.Here	the	perception	is	subjective,	influenced	by	preconceived	nations.	In	social	perception,	we	have	stereotypes	on	the	basis	of	what	are	taught	by	others.We	are	told
about	the	world	before	we	see	it.	In	perception	of	natural	object,	we	see	things	as	they	are,	while	in	perception	of	social	objects	we	see	things	as	we	are	or	we	are	told	about	these	things	well	in	advance	before	we	actually	see	them.	Emotional	concepts	and	attitudes	are	more	important	for	the	development	of	stereotypes	than	knowledge	and
familiarity.Stereotypes	grow	out	of	experience.	As	already	indicated	a	stereotype	is	an	undiscrimated	construct	which	assimilates	varying	types	of	experiences	into	the	same	pattern	on	the	basis	of	a	minor	resemblance	or	a	fallacious	similarity.	Stereotypes	are	so	persuasive	and	important	that	many	investigators	have	tried	to	explore	their
psychological	basis.	Stereotypes	are	often	based	on	cognitive	processes	as	per	recent	views.Recent	thinking	holds	that	their	functioning	results	from	special	processes	of	thought.	As	long	as	a	stereotype	is	in	our	consciousness	an	individual	is	never	forced	to	examine	the	reasons	underlying	it.	Such	stereotypes	can	be	used	as	an	excuse	to	continue
hostility.Throwing	further	light	on	the	causes	and	development	of	stereotype,	Lippman	remarks	Each	of	us	lives	and	works	on	a	small	part	of	earths	surface,	moves	in	a	small	circle	and	of	these	acquaintances	knows	only	a	few	intimately.	Inevitably	our	opinion	covers	a	bigger	space,	a	longer	reach	of	time,	a	greater	number	of	things	than	we	can
entirely	observe.	They	have,	therefore,	to	be	pieced	together	out	of	which	others	have	reported	and	what	we	can	imagine.According	to	Ruth	Benedit	(1942)	The	first	lesson	of	history	in	this	respect	is	that	when	any	group	in	power	wishes	to	persecute	or	expropriate	another	group,	it	uses	as	justification	reasons	which	are	familiar	and	easily	acceptable
at	the	time.	The	truth	of	her	view	can	be	realised	in	the	tragic	consequences	of	full	blown	racism	in	Nazi	Germany	bent	on	world	conquest.Sherif	and	Sherif	(1961)	hold	since	world	was	to	the	racist	justification,	while	still	virulent	in	certain	parts	of	Africa	and	in	the	American	South	has	fallen	into	disfavour	in	knowledgeable	circles.	They	further	add
attempts	to	classify	people	have	produced	several	different	classifications,	none	of	which	is	without	inconsistencies.	In	any	event,	none	of	these	classifications	includes	cultural	traits	or	achievements	and	none	includes	mental	or	psychological	characteristics.Results	of	several	observations,	experiences	and	studies	show	that	undoubtedly	there	are
group	differences	in	behaviour	and	attitudes.	But	the	origin	of	such	differences	can	not	necessarily	be	attributed	to	biological	and	racial	factors.Though,	a	few	psychologists	still	hold	that	differences	in	psychological	test	scores	by	Negroes	and	whites	indicate	inherant	differences	in	biological	make	up,	no	evidence	or	empirical	data	supports	the	above
view.	But	there	are	on	the	other	hand	many	studies	which	indicate	that	such	differences	are	not	gentical	or	biological	but	environmental.4.	Functions	of	Stereotypes:	The	functioning	of	stereotypes	result	from	special	processes	of	thought.	According	to	Kenneth	and	Mary	(1985)	stereotypes	help	to	a	great	extent	in	the	persistence	and	sustenance	of
prejudice.	Stereotypes	are	so	rigid	that	they	resist	any	kind	of	change	in	belief	and	attitude.	Differentiation	of	polarization,	negative	memory,	bias	and	illusory	correlations	speak	about	the	way	the	stereotypes	functions.A	common	tendency	is	found	to	regard	stereotypes	as	a	sort	of	negative	attitude.	Lay	men	also	think	that	stereotypes	are	always	bad
which	signify	a	kind	of	defect	in	social	integration.So,	it	has	been	said	that	stereotypes	are	baseless	and	unpleasant	and	provide	us	with	targets	for	abuse	and	socially	acceptable	objectives	for	aggression.	But	this	only	speaks	a	part	of	the	nature	of	stereotype	because	stereotypes	are	both	good	and	bad,	palatable	and	unpalatable,	liked	and	disliked	and
hence	serve	both	good	and	bad	purposes.Stereotypes	play	a	very	powerful	role	in	the	development	of	prejudice	and	national	and	international	tension.	It	controls,	determines	and	directs	social	behaviour.Eating	habits,	relationship	with	parents,	family	members,	seniors	and	juniors,	traditions	and	customs	of	marriage	celebrations	and	sexual	behaviour
etc.	are	controlled	by	stereotypes.	In	addition	to	this,	the	behaviour	of	various	castes,	creeds	and	communities	are	also	controlled	by	various	stereotypes.Stereotypes	also	influence	perception	and	judgements	of	social	objects.	Allport	(1954)	holds	that	the	stereotype	acts	both	as	a	justificatory	device	for	categorical	acceptance,	or	rejection	of	a	group
and	as	a	screening	and	selecting	device	to	maintain	simplicity	in	perception	and	thinking.Stereotypes	may	be	based	on	few	facts	or	have	little	scientific	value	and	may	distort	or	direct	human	judgement,	but	not	necessarily	foolish	or	based	on	fantasy.	They	are	convenient	to	use	and	act	as	time	savers.	But	they	are	not	accurate	as	based	on	over
categorization	and	over	generalization.Though,	the	stimulus	value	of	a	stereotype	is	quite	less	as	it	is	based	only	on	a	few	cases,	it	does	not	always	serve	negative	purpose	and	it	not	always	social	evil.	Stereotypes	are	useful	for	smooth	and	cooperative	interaction,	for	developing	satisfying	relationships,	for	quick	perception	and	learning	and	prompt
decisions.	Many	stereotypes	appear	to	contain	some	grains	of	truth	as	viewed	by	G.	Allport	(1954).They	are	often	based	on	just	enough	facts	for	them	to	be	useful	in	predicting	other	people	actions.	Peabody	(1985)	made	a	study	of	stereotypes	when	people	in	six	different	countries	like	English,	Russians,	Germans,	Americans,	French,	Italians	showed
almost	unanimous	agreement	in	judging	their	own	and	others	national	character.Stereotypes	are	not,	therefore	completely	false	or	baseless	like	prejudice.	They	have	some	social	value	and	some	stimulus	value.However,	the	most	discouraging	aspects	of	the	stereotypes	are	that	many	of	our	stereotypes	serve	emotional	and	selfish	interests	and,
therefore,	go	deeper	than	what	actually	is.	The	system	of	stereotype	may	be	the	core	of	ones	personal	culture	and	the	defences	of	his	position	in	the	society.Many	stereotypes	may	be	logically	false	concepts,	but	since	people	live	not	by	logic,	but	by	love	and	hatred,	fear	and	anger,	anxiety	and	tension,	superiority	and	insecurity,	stereotypes	have
existed,	are	existing	and	would	exist	in	future.	They	are	inevitable	in	human	social	and	personal	life.On	has	to	rely	on	stereotypes	for	quick	perception	and	learning	and	for	speedy	adjustment	with	the	immediate	environment	surrounding	him.	So,	stereotypes	are	necessary.	But	to	avoid	the	negative	consequences	of	stereotypes,	one	should	be
cautious.Donald	and	Campbell	(1967)	say	that	one	must	be	cautious	about:	(i)	Overestimation	of	defences	among	groups(ii)	Underestimation	of	the	variations	within	a	group	and(iii)	Justification	of	hostility	or	oppression.5.	Important	Studies	on	Stereotypes:	Due	to	the	tremendous	importance	of	stereotypes	in	social	life	several	psychologists	have	been
attracted	to	the	study	on	stereotypes.	A	few	of	the	available	important	studies	are	briefly	discussed	here.Goring	made	a	study	on	the	photograph	of	criminals	and	judgement	of	artists	and	found	that	the	artists	judgement	of	criminals	was	influenced	by	his	idea	of	criminals.	Shereman	found	a	negative	correlation	between	high	eye	brow	and	scholastic
achievement.Rice	(1926)	made	a	classical	study	on	the	effect	of	stereotype	on	human	judgement,	Results	indicated	that	the	stereotypes	may	distort	or	direct	human	judgement	but	are	not	necessarily	false.	Katz	and	Barly	(1932)	studied	the	racial	and	national	stereotypes	of	college	students.	Katz	and	Barely	(1932)	made	a	famous	study	on	the
stereotypes	of	college	students.They	have	a	list	of	84	traits	to	American	college	students	which	they	had	obtained	from	the	students	themselves	on	a	previous	occasion	and	instructed	each	subject	to	select	5	traits	they	considered	typical	of	the	various	national	groups.Findings	of	the	study	indicated	a	relatively	high	degree	of	consistency	among	the
students	in	assigning	traits	to	various	national	groups.	84%	viewed	that	Negroes	were	superstitious	and	75%	asserted	that	they	were	lazy.They	held	that	79%	of	the	Jews	are	mercenary.	On	the	other	hand,	48%	and	47%	of	them	attributed	to	Americans	as	industrious	and	intelligent	respectively.	This	shows	that	they	attributed	unfavourable	qualities	to
the	outgroups	and	favourable	qualities	to	the	in	group	(Americans).	Sumner	(1906)	much	earlier	to	the	above	study	viewed	this	type	of	stereotype	due	to	Ethocentrism.	According	to	him,	ethno-centrism	is	view	of	things	in	which	ones	own	group	is	the	centre	of	everything	and	all	others	are	scaled	with	reference	to	it.	each	group	nourishes	its	own
object	and	affinity,	boasts	its	superiority,	exalts	its	divinity	and	looks	with	contempt	on	outsiders.According	to	Sherif,	Kupuswamy	and	many	others,	when	we	do	not	like	the	other	group,	we	are	biased	and	usually	attribute	unfavourable	traits	to	them	and	when	we	like	groups	or	persons,	we	attribute	favourable	qualities	to	them.	There	are	only	a	very
few,	who	are	judicious	and	critical	in	their	view	in	attaching	favourable	and	unfavourable	traits.In	this	context	Sherif	(1956)	opines	Infact	stereotypes	can	be	taken	as	an	index	of	social	distance..	the	favourableness	and	unfavourableness	of	stereotypes	attributed	to	the	different	groups	varies	in	terms	of	their	position	on	the	social	distance	scale.	When



some	people	do	not	like	a	particular	group	or	community	due	to	whatever	reasons	and	experiences,	they	start	building	up	a	social	distance	towards	them.	This	social	distance	interacts	in	the	pictures	in	our	mind	about	that	group.The	degree	of	unfavourable	qualities	increase	with	the	degree	of	social	distance.	The	more	the	gap	or	distance	there	is
greater	attribution	of	unfavourable	qualities.	The	less	is	the	gap,	more	favourable	qualities	are	attributed.	This	study	reflected	some	common	stereotypes	used	by	the	public	at	large.Their	results	were	similar	to	Bogarduss	result	in	social	distance	experiment.	Zillig	made	a	study	on	two	groups	of	students,	liked	and	disliked	and	they	were	given	similar
tasks	to	perform.Individuals	in	favour	of	the	liked	group	reported	that	the	students	have	performed	their	task	correctly	even	though	they	made	mistakes.	In	a	study	by	Horwitz	certain	beautiful	houses	and	pictures	were	shown	to	some	whites	of	South	America.	Questions	were	asked	what	the	coloured	woman	is	doing?	Even	though	there	were	no
coloured	woman,	the	responses	were	she	is	washing	the	plates	or	cleaning	the	house.Blake	and	Dennis	asked	some	judges	to	check	traits	that	were	characteristics	of	Negroes	and	Whites.	Gilbert	(1950)	repeated	the	experiment	by	Katz	and	found	that	stereotypes	grow	weaker	with	time,	Stanger	did	a	study	on	fascist	attitude.	The	role	of	frame	of
reference	was	associated	with	the	meaning	of	different	words.	Some	studies	to	be	describe.The	problem	of	stereotype	has	been	studied	in	India	on	a	large	scale	by	the	UNESCO.	Rath	and	Das	(1957)	conducted	a	study	on	the	stereotypes	of	college	fresh	men	in	Orissa.	The	purpose	of	the	study	was	to	find	out	the	stereotypes	of	Oriya	college	freshmen
towards	other	nationalities	on	the	basis	of	admired	and	derogatory	traits.Sinha	and	Upadhaya	(1960)	have	conducted	a	study	on	group	and	national	stereotypes,	Rath	and	Sircar	(1960)	on	caste	stereotype,	Kupuswamy	and	Parashiva	Murty	on	linguistic	stereotype.The	present	author,	Mohanty	(1968)	conducted	a	study	on	the	correlation	the	entire
study	is	to	be	given	between	tension	and	contact	in	a	study	of	provincial	stereotypes	on	a	group	of	200	male	and	female	Oriya	college	students	to	find	out:	(a)	The	derogatory	stereotypes,	hostility	and	tension	of	any	of	the	sample	towards	the	people	of	seven	other	states	such	as	Punjab,	Maharashtra,	Bihar,	Bengal,	Assam,	Orissa	and	towards	Nepal.(b)
The	favourable	stereotypes	towards	the	above	groups	and	towards	themselves,	the	correlation	between	tension	and	contact	of	the	ingroup	i.e.	Oriya	subjects	towards	the	other	outgroups.(c)	When	the	contact	between	two	groups	or	nationalities	increases,	the	tension	and	hostility	between	them	may	decrease	as	each	group	tries	to	understand	the
other	with	more	sympathy	and	friendliness	and	his	mental	picture	for	such	a	group	may	change	in	the	positive	direction.On	the	contrary,	less	contact	may	not	give	the	correct	information	about	the	qualities	of	a	group	or	nationality	to	another	group	and	hence	their	fixed	notions	may	not	change.Following	the	Katz	and	Barly	method	of	studying
stereotypes	a	pilot	study	was	conducted	to	prepare	the	final	questionnaire	which	contained	60	traits	out	of	which	30	were	favourable	and	the	remaining	30	were	derogatory.	Subjects	filled	up	the	inventory	by	checking	as	many	favourable	and	derogatory	traits	as	they	wished	for	each	nationality.Data	showed	that	Biharis	secured	the	first	position	in
the	scale	of	tension	and	seventh	(last	but	one)	position	in	the	scale	of	contact	being	considered	as	the	most	hostile	group.	The	Oriya	students	have	put	themselves	in	first	ranking	in	the	scale	of	contact	and	last	in	the	scale	of	tension	i.e.,	they	thought	themselves	superior	to	all	other	groups.The	other	groups	such	as	Assamese,	Maharastrian,	Bengali,
Punjabi,	Nepali	and	South	Indians	got	2.5,	2.5,	4.4	and	7.0	respectively	in	the	scale	of	tension	and	6.8,	2.3,	5.0	and	4.0	respectively	in	the	scale	of	contact.	Correlation	between	tension	and	contact	is	-.57	which	indicated	that	there	is	a	negative	relationship	between	tension	and	contact.This	suggested	that	the	more	is	the	contact	between	two	groups,
the	less	is	the	tension	and	vice	versa.	Mohanty	(1968)	conducted	another	study	on	sex	differences	in	linguistic	stereotypes	among	University	students	which	is	probably	first	of	its	kind	in	India.Detailed	note	on	linguistic	stereotype	be	given.	The	purpose	was	to	a	certain:	(a)	The	degree	of	uniformity	or	agreement	in	assigning	traits	to	various	linguistic
groups	by	two	groups	of	male	and	female	university	students(b)	The	degree	of	difference	between	the	two	sexes	in	attributing	traits	to	different	linguistic	groups.Males	and	females	constitute	equal	part	in	a	society	and	take	responsibilities	in	promoting	interstate	harmony	and	understanding.	Therefore,	it	is	essential	to	know	whether	males	and
females	differ	in	their	linguistic	stereotypes.The	sample	of	the	study	consisted	of	2	groups	of	male	and	female	university	students,	each	groups	consisting	of	100	subjects.	They	were	matched	for	educational	status,	socioeconomic	background,	age	and	mother	tongue.The	seven	linguistic	groups	included	were	Punjabee,	Madrasi,	Behari,	Bengali.
Assamese,	Marahathies,	and	Oriya.	The	data	was	collected	following	the	same	procedure	as	in	the	earlier	study	of	Mohanty	discussed	above.The	findings	of	the	study	indicated	that	Beharees	and	Assamese	have	been	considered	as	the	most	unfavourable	outgroup	by	both	the	male	and	female	groups.	Marahatthas	were	considered	as	the	most	liked
group	securing	first	position	in	the	scale	of	favourable	traits	by	both	the	sexes.However,	the	female	group	demonstrated	less	hostile	tendency	towards	the	Bengaleese	than	the	male	group	who	judged	the	Bengalees	as	a	hostile	group	next	to	Biharees	and	Assamese.	In	other	cases,	the	difference	between	the	groups	was	not	significant.The	results
further	show	that	some	standard	stereotypes	were	attributed	to	different	linguistic	groups	expressed	by	both	the	sexes	such	as	Punjabibrave	and	beautiful,	Oriyalazy,	Biharee	coward,	Assameseilliterate,	Bengali-showy	and	proud	and	Marahatthas-brave	and	honest.Also	difference	in	male	and	female	groups	in	certain	stereotypes	were	marked	which
indicated	the	type	of	relationship	existing	between	the	rated	and	the	rating	group.	However,	there	is	more	uniformity	than	diversity	in	the	stereotypes	of	both	the	groups	towards	the	linguistic	groups.Both	these	studies	were	conducted	about	20	years	back	by	(he	present	author	and	hence	the	data	relate	to	the	stereotypes	and	mental	pictures	existing
20	years	back.	A	follow	up	study	on	this	problem,	perhaps,	might	show	if	the	same	stereotypes	are	still	existing	or	they	have	faded	or	have	been	completely	changed.A	comparison	between	the	data	obtained	from	the	second	study	conducted	in	1968	with	the	study	conducted	in	1954	on	college	freshmen	of	Orissa,	however,	show	some
similarity.Buchanan	and	Cantril	(1953)	compared	the	adjectives	used	by	most	persons	in	representative	cross	sections	in	nine	European	and	American	countries	to	describe	their	own	nationalities	and	found	them	mostly	favourablewhen	the	German	Psychologist	Hofstatter	(1957)	correlated	the	responses	in	each	country	with	those	in	each	of	the
others,	he	found	very	high	correspondence	between	the	images	people	hold	of	their	own	countries.

What	is	the	meaning	for	stereotype.	What	is	stereotype	in	tagalog.	What	is	a	stereotype.	What	is	stereotype	explain.	What	is	the	meaning	of	stereotype	in	tagalog	examples.
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