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Maintenance window scheduled to start at 14th February 2200 EST. Up to 0400-EST. 15 February Field Medical Training Battaglion-East is a formal school located on Johnson Field, NC This video is a guide on what to expect during the course of eight weeks that the Corpsmen transitions in the Navy Force. Oxfam is a member of Oxfam International
(OI), an international confederation of organizations that work together with partners and allies around the world to find lasting solutions to poverty and injustice. At a global level, OI strives to help communities suffering from natural disasters, climate change, conflicts, injustices and poverty. Oi helps those communities that are most in need,
whatever their race, creed, religion, ethnicity or nationality. Oxfam has worked in Opt since the 1982 and supports humanitarian, development, campaigns and advocacy programmes in both the West Bank and Gaza, including East Jerusalem. Oxfam is implementing the five-year project, "Palestinian women and girls lead and commit to women's peace
and security in Opt," funded by the Dutch government. The project is led by a consortium of War Children, the Palestinian initiative for the promotion of global dialogue and democracy-Miftah, center of women for legal assistance and counselling (WCLAC) and Oxfam in Opt; and is implemented in the West Bank and Gaza Strip starting 2. Project
Introduction The project aims to support civil society contributes to an enabling environment that allows Palestinian women and girls to fight violence and support their agency in state trials, security and fear. The project has three intermediate outcomes: improved outcome 1- prevention and protection from violence and human rights violations;
Result 2-Increased significant participation of women, girls and women's rights organisations (WRO) decision-making processes at local, national and international level; Result 3-Rancult has strengthened the responsibility for Women's and girls'rights at National and International. The project's interventions address the issue of structural inequalities
and violence against women and girls in the occupied Palestinian territory (opt), a long-standing problem arising from protracted Israeli occupation, politica 1 division between Palestinian factions and harmful social and patriarchal norms that continue to exacerbate marginalisation and violence against women and girls through the Eighth. Mifli and
Oxfam will support the National Coalition for the implementation of UNSCR 1325Pervare and implement the UNSCR strategic advocacy plan 13252021-2024. Miftah will support the implementation of the advocacy strategy by conducting a mid-term and final evaluation. The results of these, coupled with the updated needs and the evaluation of the
priorities started by Miftah will feed on the development of the third generation of the advocacy strategy 2024-2027. Oxfam will build the capacity of the UNSCR 1325 women's coalition in international influence and contributes to financial support for SCS for the implementation of the UNSCR strategic advocacy plan 1325 2020-2023, complementary
to Miftah. Each organization will focus on different pillars of the strategy, while using the work of the other to improve complementarity. Consequently, the purpose of this Tor is to seek an advisor to work closely with Oxfam to develop a training manual on national, regional and international defense, influencing the mapping mechanisms of the
sleeves and support groups. Noting that Miftah will work in parallel to develop a manual that focuses exclusively on international influence using United Nations advocacy mechanisms. Three. Context 28th October, 2020 Following the first national action plan adopted in 2016, Palestine launched its second national action plan for the period of 2020-
20-2024, which has been developed through a national effort led by the Ministry of Women's Affairs as responsible for Implementation of UNSCR 1325 in collaboration with UN Women. The development of the pisol is considered a significant success for Palestinian women'’s rights and human rights organizations at Opt which aims to achieve the
UNSCR 1325 goals of increasing women’s participation in peacekeeping and conflict resolution, integrating women’s perspectives into agreements and reconciliation processes, addressing the impact of conflict on women and protecting women'’s rights. human rights violations, including sexual rape. On a similar note, Oxfam and Miftah led the
establishment of the Palestinian Women’s Coalition for the implementation of UNSCR 1325 and facilitated the process of developing the coalition’s 2015 Strategic Advocacy Plan, which is included in the current nap. In addition, to the development of the Second Women’s Coalition Second Strategic Framework for Lobby Advocacy (2021-2024). ** 4.
The overall objective of the award: ** The overall objective of the award is to support the Palestinian Women’s Coalition for the Implementation of UNSCR 1325 to enhance and strengthen their regional and international advocacy capacities that enable them to implement their Strategic Framework for Lobbying and Advocacy for the Year 2021-2024,
through the development of a strong advocacy capacity to support the Palestinian Women’s Coalition for the implementation of UNSCR 1325 To build and activate an international network to exert pressure on the international community at the level of individual countries and the United Nations. The consultancy aims at mapping women and human
rights institutions, collections of networks and support groups specialized in the WPS agenda as well as trade unions and international institutions in solidarity with the Palestinian people. The consultant will work sections in the training manual on how to connect with these groups to exercise an influence. Analysis of plans, political politicians
Political, social and economic relations of individual countries and the United Nations countries, key moments of states and direct regions to the abroad for the implementation of the United Nations Security Council Resolution 1325; In addition to identifying support and influence opportunities. The manual should include practical tools to develop and
improve advocacy strategies based on this analysis and define advocacy messages for the implementation of the United Nations Security Council Resolution and the Strategic Framework for Lobbying and Lobbying Activities Awareness for the period 2021-2024. After the first draft of the manual, the consultant will conduct a training course for Oxfam
staff and the members of the coalition of women, facing the technical aspects and the practical implementation of the manual. After training, trainees are expected to promote and influence development plans and are able to direct their audience globally and internationally. After the evaluation, feedback and the identification of gaps during training,
the consultant should be able to modify and optimize the content of the manual before presenting the final version. A detailed description of the assignment, the services required by Oxfam and the conditions of participation in this offer is contained in the RFQ dossier downloadable from the following link: Reference terms The deadline for submission
of offers is December 14th 2021 to Conditions indicated in the RFQ dossier. The answers (Offers) must be sent exclusively to (procurement.ramallah@oxfam.org) The offer must be sent to 2 distinct files a € "in PDF format a €" (one for the technical offer and one per The price offer) .Oxfam does not undertake to award the offer at the lowest price and
reserves the right to accept the offer in all or part. We look forward to receiving one from you and thank you for your interest in our account. Account. Account.
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